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Background and Objectives: The functions of human resource
management include all the tasks that human resource management applies
to the administration of its human resources. These functions may be
presented in one or all areas of human resources. Experts have listed
several functions given the gradual evolution and expansion of the role of
human resources management over time. Due to the high dependence on
the import of raw materials, the wood-based panels industries in lIran are
less competitive with foreign products. Thus, the attention paid to the
production factors and the increase in productivity, especially through the
management human resource, can contribute to improve the situation.
Focused technology is one of the effective features of human resource
management in this industry. The aim of the present study is to investigate
the current situation of human resources management with emphasis on
core technology and to identify the factors affecting the wood-based panels
industries of Golestan province.

Materials and Methods: The research method is a descriptive survey. The
statistical population of the studied managers and supervisors working in the
wood-based panels industries of Golestan province was 37 people. A
questionnaire was used to collect data. The human resource management
questionnaire includes seven dimensions of recruitment, selection, training,
payment, reward, performance evaluation and labor relations with 73
questions. The technology-oriented questionnaire also includes two dimensions
of task variability and task analysis consists of 17 questions based on a five-
point Likert scale. In order to confirm the reliability and validity of the data
collection, Cronbach's alpha and experts' opinions were used.

Results: The results showed that the core technology has an effect on all
the components of the human resource management system in the
wood-based panels industries and that there is a significant and positive
relationship (0.346) between the human resource management and the core
technology in the wood-based panels factories of Golestan province at 95%
level. Descriptive examination of core technology scores showed that the
average score of task versatility is 3.27 and the average score of task
analysis ability is 3.53.
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Conclusion: Core technology is effective in promoting human resources
management, the effect of its task diversification is mostly seen in the
dimensions of recruitment, selection, training and payment of human
resources management, and the effect of task analyzability is seen more in
the evaluation of the performance and work relations of human resources
management. It can be based on Perrow's typology, engineering technology
was determined as the core technology type in Golestan province's
wood-based panels factories.
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Table 1. The most important models presented about the human resources management system.
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Table 3. Demographic characteristics of the researched community.
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Table 4. The results of analysis of variance of human resources management status in the wood-based panels
factories of Golestan province with one-sample t-test.
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Table 5. The results of describing the average score of the components of human resources management by the
number of questions in the wood-based panels factories of Golestan province.
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Figure 2. The status of the core technology of the wood-based panels factories (Perrow's typology).
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Table 6. Correlation test between human resource management with core technology, task variability and task
analysis in the wood-based panels factories of Golestan province.
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